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01. Bootstrapping the
team:Brendan Marsh Blog -

02. Crisp's Blog -

03. Team agreements -

04. Team of Teams -

REFERENCES

05. "The 5 Dysfunctions of a
Team" by Patrick Lencioni -

06. Personal Histories Exercise -

07. Team Effectiveness Exercise -

08. Scaling Lean & Agile
Development by Craig Larman
and Bas Vodde -

09. Thomas Kilmann Conflict
Mode Instrument -

010. "The Progress Principle"
- by Teresa Amabile -

011. Scaled Agile Framework



